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EFFECTIVE: 1/1/2006 
NYS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
ARTICLES OF AGREEMENT GQPV 
by and between 
TEAMSTERS LOCAL 687 
14 Elm Street 
Potsdam, New York 13676 
and 
TOWN OF RUSSELL 
Box 628 
Russell, New York 13684 
EXPIRATION: 1213 112008 
uR THIS AGREEMENT entered into this 17 day of JhU - , 2 0 6 ,  by and between 
the Town of Russell in St. Lawrence County hereinafter referred to as the "Employer and 
Teamsters Local 687, affiliated with the International Brotherhood of Teamsters, hereinafter 
referred to as the "Union", in consideration by the Employer of the Union as the sole and exclusive 
bargaining representative of the employee, and in further consideration of the Union recognition 
confirming the policy that it will not assert any right to strike against the Employer, nor assist in, 
participate in. or recognition confirming the policy that it will not assert any right to strike against 
the Employer, nor assist in, participate in, or recognize any such strike by the employees, nor 
impose any obligations on said employees to conduct, assist, or participate in any strike or 
recognition of any strike by other unions, and it is 
AGREED that the following contract embodies the labor relations and conditions of work and 
employment between the parties for the period commencing on Janua~y 1, 2003, and running 
through the 3 1 st day of December, 2005, inclusive, for the pron~otion and benefit of the Employer, 
employees and the public, and the furtherance of the public policy and the conditions of labor, 
management and benefits to the taxpayers. 
ARTICLE 1: RECOGNITION AND SCOPE 
The En~ployer recognizes the Union as the exclusive representative of its Town Highway 
department in work classifications, covered by this Agreement for the purpose of collective 
bargaining with respect to the employees as hereinafter defined. Employees are defined in 
accordance with the recognition of the unit as agreed upon between the parties at the time of the 
election, said unit being agreed upon to be described as follows: 
"Highway depaiqment employees consisting of: truck drivers, equipment operators, heavy 
equipment operators, mechanics, laborers and foremen. Specifically excluded are all office clerical 
en~ployees, professional employees, guards and supervisors". 
ARTICLE 2: SAVINGS AND SEPARABILITY CLAUSE 
If any Article or Section of this Agreement, or any Riders thereto, should be held invalid by 
operation of law or by any tribunal of competent jurisdiction, or if compliance with or enforcement 
of any Article or Section should be restrained by such tribunal, pending a final determination as to 
its validity, the remainder of this Agreement and of any Rider thereto, or the application of such 
Article or Section to persons or circumstances other than those to which it has been held invalid. or 
to which compliance with or enforcement of has been restrained, shall not be affected thereby. In 
the event any Article or Section is held restrained, the parties hereto shall enter into immediate 
collective bargaining negotiations, upon the request of the Union, for the purpose of arriving at a 
mutually satisfactory replacement for such Article or Section during the period of invalidity or 
restraint. 
ARTICLE 3: UNION SECURITY 
The Union agrees to represent all employees in the bargaining unit. The Employer agrees to make 
payroll deductions when properly authorized by the employee and shall remit the said deductions to 
the Union not later than the end of the month in which deductions are made. 
An en~ployee within the probationary period, part-time or seasonal, as defined in Article 7, may be 
discharged or disciplined in the sole discretion of the Employer, without recourse to the grievance 
or arbitration procedure, up to the time said employee has been placed on the seniority list. 
ARTICLE 4: INSPECTION PRIVILEGES 
Authorized agents of the Union shall have access to the Employer's establishment during working 
hours for the purpose of adjusting disputes, observing working conditions, and ascertaining that the 
agreement is being adhered to; provided, however, that there is no interruption of the Employer's 
worlcing schedule by the Union's request. All such visitation shall be upon reasonable verbal notice 
to the Highway Superintendent. 
ARTICLE 5: MANAGEMENT RIGHTS 
The right to hire, promote, discharge, layoff, or discipline for competency or cause and to maintain 
discipline and efficiency of employees is the sole responsibility of management. In addition, 
management reserves unto itself the right to deploy the work force, set the shift schedule, prepare, 
issue and enforce rules and safety regulations as necessary for the safety, orderly and efficient 
operation of its services to the public. 
In addition, the schedule of operations methods, processes and means of operating are recognized 
by the Union as being the sole and exclusive responsibility of the management, provided that by 
doing so no other specific Articles of this contract are violated. 
ARTICLE 6: BULLETIN BOARDS 
The Employer agrees to provide a bulletin board and to permit the Union to post notices and other 
material pertaining to the official business of the Union at such location and of such size as 
determined by the Employer. 
ARTICLE 7: SENIORITY 
The principles of seniority shall prevail at all times. In case of layoff due to lack of work, 
employees shall be laid off in reverse order of seniority, providing the senior employee is qualified 
to replace the laid off employee. 
After worlcing six (6) months, an employee hired as a f d l  time employee shall be placed on the 
seniority list as of his first day of employment. 
The En~ployer shall furnish the Union a seniority list, upon request of the Union, not more often 
than once every calendar year. 
If an en~ployee is hired as a part-time or seasonal en~ployee and if offered and accepts employment 
on a full time basis by the Employer, the Employer shall count as the probationary period the time 
of his employment and use of the following statuses: part-time, temporary, or seasonal, and shall 
place him on the seniority list when the six (6) months has been completed from the earliest date he 
began employment with the Employer, provided, however, that there is no break in service by said 
employee. 
Overtime sl~all be divided equally between the men who are qualified according to seniority. The 
Highway Superintendent is to keep a record showing overtime, vacation, and personal days taken. 
ARTICLE 8: JOB STEWARD 
The Employer recognizes the right of the Union to designate a Shop Steward and the Union shall 
notify the Employer of the designation in writing. 
The authority of Stewards so designated by the Union shall be limited to, and shall not exceed. the 
following duties and activities: 
a) The investigation of presentation of grievances in accordance with the provisions of this 
Agreement. 
b) The transmission of such messages and information which shall originate with, and are 
authorized by, the Union; provided such messages and information: 
1 .  have been reduced to writing, or 
2. if not reduced to writing, are of a routine nature and do not involve refusal to 
perform work assignments. 
The Employer recognizes these limitations upon the authority of Job Stewards. 
The Stewards sl~all not be laid off or discharged without notifying the Union Business Agent in 
writing. 
ARTICLE 9: GRIEVANCE PROCEDURE 
9.1 A grievance shall be the matter involving the interpretation or application of this contract and 
shall be sub-ject to the following procedure: 
STEP 1: A grievance shall first be raised orally by the employee with or without the Union 
representation. to the Town of Russell Highway Superintendent. A review of the grievance shall be 
held and a reply given five (5) work days from the time of its initial presentation. 
STEP 2: Any grievance unresolved in step 1 shall be reduced to writing, signed by the employee or 
his representative, and submitted to the Town of Russell Highway Superintendent. Within ten (10) 
working days following the receipt of the written grievance, the Employer shall reply in writing to 
the aggrieved employee and the Union Representative. 
STEP 3: Arbitration: If any grievance or dispute cannot be satisfactorily settled in step 2, then the 
grievance shall be submitted by either party to the New York State Board of Mediation. The 
arbitrator shall hear the case the parties shall have the right to have a transcript made of the hearing. 
The cost of the transcript shall be born by the parties. The arbitrator's decision shall be binding 
upon the parties, but either party shall have any legal recourse available under the laws of the State 
of New York for a review of the arbitrator's decision. 
9.2: If it is mutually agreed by the parties of this Agreement, time limits at each step of the 
grievance procedure may be waived and steps of the procedure may be waived. 
9.3: Under no circuinstailces shall the arbitrator have any power to add to, subtract from, modify. 
change or alter any terms of this agreement. In the event that he does, such decision shall not be 
binding upon either party. 
ARTICLE 10: DISCIPLINARY ACTION 
No employee having gained seniority shall be suspended or discharged without just cause. 
Any employee discharged must be paid in full for all wages owed him by the Employer including 
earned vacation pay, if any. not later than the next regular pay day for the payroll period involved. 
Employee tardiness three (3) times, without justifiable excuse, after warning, shall be deemed just 
cause. 
ARTICLE 11: LEAVE OF ABSENCE 
Leaves of absence from the bargaining unit may be granted at the discretion of the Employer for 
not more than six (6) months, and when so granted, the employee, if he returns to a job in the 
bargaining unit, shall be accorded full seniority, including any time employed by the employer 
outside the bargaining unit. Applications for leaves of absence must be made in writing to the 
Employer, and the granting of such leaves of absence must be in writing. 
ARTICLE 12: RESOLUTION OF DEADLOCKS IN COLLECTIVE BARGAINING 
The parties agree to conduct meetings for the purpose of collective bargaining during the period of 
one hundred and twenty (120) prior to any fiscal budget year for the purposes of attempting to 
mutually agree upon amendments to this Agreement. 
In the event there is any submission to any third party, the terms and conditions of this contract 
shall contiilue in effect without change until a successor agreement is ratified by both parties 
hereto. and the decision of the third party shall be binding on both parties. 
ARTlCLE 13: HOLIDAYS 
13.1 : Employees shall be paid, as hereinafter provided, for New Year's Day, Memorial Day, July 
4t11, Labor Day, Colunlbus Day, Thanksgiving Day, Day after Thanksgiving and Christmas Day, 
provided they meet all of the following eligibility rules: 
a) The employee must have worlted his last scheduled day preceding and his first scheduled 
work day succeeding the holiday in order to be eligible for the holiday, unless such absence 
is recognized by the Employer as a legal absence. 
b) Laid off employees shall not be eligible for holiday pay. 
13.2: En~ployees on the seniority list shall receive eight (8) hours pay for each holiday specified 
not worked at the regular straight time hourly wage rate when working a normal five (5) eight (8) 
hour day week. When working a four (4) ten (10) hour day week scheduled employees shall 
receive ten (1 0) hours pay for each holiday specified, or personal time. 
13.3: Employees eligible for holiday pay who work on the holiday shall receive, in addition to the 
holiday pay, time and one half (1 & 1/2) for the hours actually worked, except for Christmas Day 
they will be paid double time for hours actually worked. 
13.4: When one of the above specified holidays falls within an eligible employee's approved 
vacation period, and he is absent from work during his regularly scheduled work week because of 
such vacation, he shall have an additional day of vacation at the employers discretion. 
13.5: In applying the holiday pay procedure, when any of the above specified holidays fall on 
Sunday and the day following is observed as the holiday by the Federal Government, such day shall 
be considcred as the holiday for the purposes of this section. 
ARTICLE 14: VACATIONS 
14.1: All employees on the seniority list who have been in the employment of the Employer for a 
period of one (1) year from the date that he has been placed on the seniority list shall receive one 
(1) week's vacation with pay at the regular weekly rate of forty (40) hours. 
14.2: All employees on the seniority list who have been in the employment of the Employer for a 
period of five (5) years from the date that he has been placed on the seniority list shall receive two 
(2) week's vacation with pay at the regular weekly rate. 
14.3: All enlployees on the seniority list who have been in the employnlent of the Employer for a 
period of ten (10) years or more froin the date that he has been placed on the seniority list shall 
receive three (3) week's vacation with pay at the regular weekly rate. 
14.4: All employees 011 the seniority list who have been in the employment of the Employer for a 
period of fifteen (15) years or more from the date he has been placed on the seniority list shall 
receive four (4) week's vacation with pay at the regular weekly rate. 
14.5: All employees on the seniority list who have been in the employment of the Employer for a 
period of twenty (20) years or more shall receive five (5) weeks' vacation with pay at the regular 
weekly rate. 
14.6: Vacation period shall be April 1, to December 1. A vacation calendar sliall be furnished by 
tlie Employer and shall be conipleted by the employees prior to March 15 of the year in which the 
vacations are to be taken. Vacations sliall be selected on the basis of seniority. An employee may 
request a change in his vacation schedule so long as such change does not interfere with the 
E~nployers operations, and, if both of the conditions set forth above are met, and the change is 
mutually agreed upon by all parties, such vacation change will be permitted. In the event such 
vacation change is requested, it must be made more tlian one (1) week before the original vacation 
would have been effective. Two (2) men may be on vacation at any one time due to exceptional 
circuinstances and upon the Highway Superintendent's approval. Such requests must be made more 
tlian one ( I )  week before the vacation period. 
14.7: A two (2) week's notice to be given before a vacation, between the dates of April 1 and 
December 1. One (1) man is to take vacation at a time. 
ARTICLE 15: NON-DISCRIMINATION CLAUSE 
The Employer and the Union agree not to discriminate against any individual with respect to hiring, 
conipensation, terms or conditions of employment because of such individual's race, color, religion, 
sex, national origin, or age, marital status, Vietnam era andlor disabled Veterans or handicapped 
persons, nor will tliey limit any individual with respect to hiring, compensation, terms or conditions 
of euiiployiiient because of such individual's race, color, religion, sex, national origin, or age, 
marital status, Vietnam era andlor disabled Veterans or handicapped persons. 
The Eniployer and the Union both agree that there will be no discrimination by the Employer or the 
Union against any employee because of his or her membership in the Union or because of any 
employee's lawful activity andlor support of the union. 
ARTICLE 16: PERSONAL TIME 
Each employee shall be entitled to four (4) personal days per year of either eight (8) or ten (10) 
hours depending on the employees schedule. Employees must notify tlie Highway Superintendent 
tliey are going to take personal time twenty four (24) hours before tliey want to use it. Personal 
Time can not be used as vacation time unless agreed to and approved by the Town Board. The total 
amount of personal time will be thirty two (32) hours. If approved by the Town Highway 
Supcrintendent. personal time can be taken in four (4) hour blocks. 
ARTICLE 17: FUNERAL LEAVE 
I11 the event of a death in the immediate family of any employee, the Employer shall pay the 
employee not to exceed three (3) working days to attend the funeral services, it being understood 
that "IMMEDIATE FAMILY" means only: father, mother, husband, wife, children, step children, 
brothers or sisters, grandparents and current in-laws, brother-in-laws and sister-in-laws. 
ARTICLE 18: HEALTH AND HOSPITAL 
18.1: Effective January 1, 2006, January 1, 2007 and January 1, 2008 the Employer agrees to 
contribute to tlle New York State Teamsters Council Health and Hospital Fund the amounts per the 
attached addendum. The health coverage for the duration of this collective bargaining agreement is 
the "Supreme Plan", without the Legal Plan Benefit. 
Employees may change election coverage (single, two person, or family) as soon as the change 
taltes place, but 110 later than thirty (30) days from the change. 
18.2: In addition to the bargaining unit employees, the elected Highway Superintendent and the 
elected Town Clerk will be covered under the Health and Hospital program by reason of their 
performing bargaining unit work. 
18.3: To the extent hereinabove set forth, the Employer agrees to sign a participation agreement 
with the New York State Teamsters Council Health and Hospital Fund, for the execution of this 
participation agreement which will coincide wit11 the terms and conditions of this contract. Such 
agreement shall become an integral part of the labor agreement. 
18.4: In the event that a National Health Care Plan is implemented by the Federal Government and 
it is mandated that all Employers must contribute to such plan even if they already contribute to a 
liealtl~ care plan the Town of Russell will cease to contribute to the Teamsters Health and Hospital 
Fund. 
18.5: The Town of Russell will offer health insurance to any Highway employee that is listed as 
full time. 
ARTICLE 19: RETIREMENT 
It is agreed that the Employer will continue in effect the New York State Retirement Plan, subject 
to state law requirements. 
ARTICLE 20: DEFECTIVE EQUIPMENT 
The Employer shall not require employees to take out on the street or higl~ways any vehicle that is 
not in safe operating condition or equipped with the safety appliances prescribed by law. It shall 
not be a violation of this Agreement where employees refuse to operate such equipment, unless 
such refusal unjustified. All equipment which is refused because it is not n~echanically sound or 
properly equipped shall be appropriately tagged, so that it cannot be used by other drivers until the 
maintenance department has adjusted the complaint. 
ARTICLE 21: MAINTENANCE OF STANDARDS 
The Employer agrees that all conditions of employment in his individual operation relating to 
wages, hours of work, overtime differentials and general working operating conditions shall be 
maintained at no less than the highest standards in effect at the time of the signing of this 
Agreement, and the conditions of employment shall be improved whenever specific provision for 
iinprove~~~ents are made elsewhere in this Agreement. 
ARTICLE 22: EXTRA CONTRACT AGREEMENTS 
The Employer agrees not to enter into any agreement or contract with his employees, individually 
or collectively, w l ~ i c l ~  in any way conflicts with the terms and provisions of this Agreement. Any 
such agreement shall be null and void, except when such agreement or contract has been entered 
into in accordance with the laws of the State of New York. 
ARTICLE 23: LEGISLATIVE ACTION 
It is agreed and between the parties that any provision of this Agreement requiring legislative 
action to permit its implementation by amendment of law or by providing the additional f h d s  
therefore, shall not become effective until the appropriate legislative body has given approval. 
ARTICLE 24: WAGES AND HOURS 
Effective Effective Effective 
1/1/06 1/1/07 111 108 
M.E.O. 
Probatioi~ary M.E.O. Three dollars ($3.00) less than M.E.O. wit11 one dollar and fifty cent ($1.50) 
increase after three (3) months and another increase after six (6) months at the Highway 
Superintendent's approval. (Harold Cook already has his 6 months in and will receive full rate.) 
Employees who work in excess of 12 hours will receive a $7.00 meal ticket to be used at these local 
establishments: Kunoco, Monterey Market or Little Brook Diner on corner of CR 24 & CR 17. 
The normal work week shall be either five (5) eight (8) hour days Monday through Friday 
beginning 7:00 a.m. to 3:30 p.m. or during the summer months from approximately April 15 to 
October 1,  the work week will be four (4) ten (10) hour days Monday through Tl~ursday to be 
controlled by the Highway Superintendent. All full time employees will receive forty (40) hours 
per week. 
All hours worked in excess of forty (40) hours shall be paid at the rate of one and one half times (1 
& 112) the hourly rate. 
The employees shall be paid every two (2) weeks. 
During the summer months from May 1 to Labor Day weekend the work week will be Monday, 
Tuesday, Wednesday and Thursday from 6:00 A. M. to 4:30 P. M. (four (4) ten (10) hour days), to 
be controlled by the Highway Superintendent. 
The Employer agrees to give all seniority status en~ployees be laid off one (1) weeks notice, except 
in the case of an emergency such as fire, flood, storm, explosion, power failure, war or improperly 
f~mctioning equipment. In the event the Employer fails to give at least one (1) weeks notice to the 
en~ployee of the layoff when such employee is on a seniority status, then the Employer shall 
compensate the en~ployee with one ( I )  weeks salary. 
All federal or state funded employees such as CETA shall not be used for any purpose other than 
general labor (not to be used as equipment operators or truck drivers) and shall not replace or 
displace a regular en~ployee. 
No employee on the seniority list shall be replaced or displaced by a workfare employee. 
For reasons of safety, during the winter plowing season there shall be an additional scheduled 
lunclddinner break after the employees have been working twelve (12) hours on their scheduled 
shift. 
The employees will not dock for a lunch break when they are required to work their lunch break. 
Lunch break shall be given between t h e e  (3) hours and five (5) hours from the time the employees 
start work but not later than eight (8) hours. 
Employees shall be guaranteed at least two (2) hours call in time (If the employee is called in at 
6:00 a.m. and his regular shift is 7:00 a.m. to 3:30 p.m. he will be paid for ten hours). Employees 
may work to the end of their regular work shift. If called in after forty (40) hours in any work 
week, time and one half (1 & 112) will be paid for the call in. 
Employees must get permission from the Highway Superintendent to use the town barn to work on 
their own vehicles. 
If in the event that an M.E.O. has a license revolted for any reason, his rate of pay will revert back 
to $7.50 per hour until he has his license reinstated. 
In the event that an employee is not given overtime in order that he sl~ould have been he will be 
allowed to make time up within one week at the I-Iighway Superintendent's discretion. 
SICK TIME 
Sick time will be accumulated at the rate of two (2) hours per pay period (1 hour per week), with a 
maximum three hundred forty (340) hours in the first year of the contract. Sick time will be 
accuinulated at the rate of two (2) hours pay period (1 hour per week), with a maximum of three 
hundred ninety two (392) hours in the second year of the contract. Sick time will be accumulated at 
the rate of two (2) hours per pay period (1 hour per week), with a maximum four hundred forty four 
(444) hours in the third year of the contract. Employees absent from work more than three (3) days 
will need to have a doctor's verification of the illness and a written return to work slip from the 
doctor, which shall be given to the Highway superintendent prior to returning to work. 
Sick time will not be accumulated for the period of time when the employee is off on compensation 
or disability. 
SCHEDULED SHUTDOWN 
There will be a one (1) week shutdown of the Town Highway Department in July, the week in 
which the 4th of July is celebrated. Employees will use three days of paid vacation or paid 
compensatory time. 
COMPENSATORY TIME 
The following method regarding Compensatory (Overtime) Time shall be used: 
The Employee will notify the Highway Superintendent in the week in which the work was 
performed as to the amount of time to be saved as compensatory time. 
Compensatory time will be awarded on the same method as overtime. For example: One (1) hour 
overtime is one and one-half (1 112) compensatory time. 
If an employee is sick and has banked X amount of compensatory time he will be paid 
compensatory time for his absence (hours will be subtracted) 
Compensatory time will be earned between January 1st through April 1st. All compensatory time 
will have to be used up between May and October of each year and will be accumulated to a 
maximum of eighty (80) hours per year per 
ARTICLE 25: DURATION AND RE-OPENING OF AGREEMENT 
This Agreement shall continue in full force and effect from the 1st day of January, 2006, to and 
including the 31st day of December, 2008, and thereafter from year to year unless altered after the 
said period, or any aggregate period thereafter, at the option of either party, by giving one-hundred- 
twenty ( 1  20) days notice in writing to the other party prior to any termination date. 
1N WITNESS WHEREOF we have hereunto affixed our signatures this / ' day of 
T~4fWdd.i~ , 20 86 . 
\ / 
TEAMSTERS LOCAL 687 
14 Elm Street 
Potsdam. New York 13676 
TOWN OF RUSSELL 
Box 628 
Russell, New York 13684 
Business Agent Supervisor 
THE NEW YORK STATE TEAMSTERS COUNCIL HEALTH AND HOSPITAL FUND 
PARTICIPATION AGREEMENT 
1 .  (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter "Union") 
and Employer, is the basis for participation in the New York State Teamsters Council Health and Hospital Fund 
(hereinafter "Fund"). The Employer, its participating employees, and the Union, as a condition of participation in 
this Fund. are bound by all of the rules and regulations of the Fund now and/or hereafter adopted. 
(b) The En~ployer and Union understand and agree that the Fund contributions shall be made, as set forth herein. 
on all employees doing bargaining unit work, irrespective of whether said employees are full time, part time. casual 
this rule or any or seasonal, except as is otherwise provided herein. No agreement between the Employer and the 
Union shall alter other rule or provision of this Participation Agreement. 
(c) The Employer agrees to contribute as follows, not to exceed the max in~un~ :  
Covered Group of Employees (Define): Town of Russell - Highway Department 
Bargaining Unit 
Rates of'C0~trib~ll~ol7 Ho trrly Weekly Contract Type 
Effective 1/1/2006 See Attached Addendum OUPS 
Effective 1/1/2007 See Attached Addendum Freight-National 
Effective 1/1/2008 See Attached Addendum Freight-~rea 
Effective construction 
Effective X Municipal 
Other 
Contributions begin on all enlployees from the first hour of the first day of employn~ent. 
Select one in each category below: 
0 (i) Covered Employees: XX Bargaining 
(ii) Rates: XX Component Rate with Addendum/Selection Form 
(iii) Benefits: A!! bewz&s XX Alternate Benefit Plans-Per attached selectic In form 
Forn~ula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour 
equals hours per trip. divided by 9 equals days credited per trip. 
(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) 
day of the month following the month in which said monies were accrued. except when otherwise agreed b!. 
the Fund, but not to exceed by the end of the same month due. 
2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make 
the Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages. 
reimbursement to the Fund for the Fund's attorneys' fees, auditors' fees, court costs, disbursements and expenses 
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together 
\\lit11 liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of' an! 
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition. uhen 
Lhe Employer is notified in writing by the Fund that it is delinquent, the employer must immediately reimburse the 
delinquent amount to the Fund. After said reimbursement, the employer may appeal the Fund's decision to the 
Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply lvith 
aliy of the'rules of the Fund, the Employer and all its participating employees, at the Fund's sole discretion. shall 
cease to participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges 
specified herein. 
3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually 
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied 
with the Fund rules andlor provisions of this Participation Agreement, the Employer shall pay the full cost of the 
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this 
Participation Agreement and in accordance with the Fund's current Collections Policy. 
4. The Fund shall be open to participatioi~ by any group of members belonging to a participating Local Union that 
fully complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for 
employees working outside the jurisdiction of the Collective Bargaining Agreement in the amount indicated above. 
Ho~vever. if these en~ployees are included, the Employer agrees to make contributions on all employees in this 
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the 
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a 
Collective Bargaining Agreement or Agreements between the En~ployer and the Union, subject to any and all rules 
and regulations or decisions covering this group that are issued by the Fund. The employer must request in writing 
and receive written approval from the Fund in order to have these non-covered employees included. Such request 
must specifically define the category or categories involved. 
5 .  Should any of' the provisions of this Participation Agreement be declared to be in violation of the Labor- 
h4anagement Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration 
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement 
and such provisions are hereby expressly declared to be saved from such illegality. 
6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a 
maximuin of one full calendar year. 
7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of 
absence being effective, sufficient monies to pay the required contributions during the period of absence and such 
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the 
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other 
requirements in paragraph 2 herein. 
8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties 
9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence. 
the Employer shall continue to make the required contributions for a period of Four (4) weeks. If a regular 
employee is injured on the job, the Employer shall continue to pay the required contributions until such employee 
returns to work. Howcver, such contributions shall not be paid for a period of more than Fifty-Two (52) weeks. 
10. All actions and proceedings commenced or initiated by any claimant, applicant, employee. participant. the 
Union or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or an!. 
employee. service provider, representative or agent thereof, and all actions and proceedings commenced by said 
Trustees against any claimant, applicant, employee, participant, local the Union or the Employer pertaining to the 
Fund in any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other 
applicable tribunal located therein except where otherwise provided herein. In regard to arbitration proceedings. all 
such arbitrations shall be initiated in the Syracuse, New York regional office of the American Arbitration 
Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In regard to 
fedeyal district court actions, all such actions shall be commenced and heard in the United States District Court for 
the Northern District of New York. It is specifically agreed that any action or proceeding commenced or initiated 
in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein. 
1 1 .  This Participation Agreement shall become effective as of the date of execution hereof and the payments above 
provided shall be payable from and after 1/1/2006 and expire on 12/31/2008. This agreement shall continue in 
full force and effect for the same term as the Collective Bargaining Agreement. A new Participation Agreement 
must be signed and submitted for each subsequent Collective Bargaining Agreement. 
Effective Date of Collective Bargaining Agreement: 1/1/2006 Expiration Date of Collective Bargaining 
Agreement: l2/3 l/2OO8. 
12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the 
Union are signatory to a current Participation Agreement. 
13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes 
all prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation 
Agreement may not be modified except by a writing signed by all parties. 
The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their 
signatures below. 
LOCAL UNION #: 687 
ADDRESS: 14 Elm Street 
Potsdam, New York 13676 
SIGNATURE: 
PRINT NAME: Mickey Smith 
PRINT TITLE: Business Agent 
DATE: & / ~ 6  
EMPLOYER: Town of Russell 
ADDRESS: Box 628 
Russell, New York 13684 
f&,.?yk:dy SIGNATURE: /. 
PRINT NAME: Richard Knox 
PRINT TITLE: Town Supervisor 
I 
DATE: I //7/C'L^ 
NEP7 YORK STATE TEAMSTERS COUNCIL HEALTH AND HOSPITAL FUND 
3 NORTHERN CONCOURSE 
SYRACUSE, NY 132 12 
MAILING ADDRESS: P.O. BOX 4928, SYRACUSE, NEW YORK 1322 1-4928 
SIGNATURE: DATE: 
EXECUTIVE ADMINISTRATOR 
LOCAL UNION #: 687 EMPLOYER: TOWN OF RUSSELL 
ADDENDUM 
Section 1 (C) continued: 
(Con~plete the following for Component Rates Only) 
EFFECTIVE 1 SINGLE 1 2 PERSON I FAMILY I 
DATE I I DAILY I WEEKLY DAILY I WEEKLY I DAILY I WEEKLY I 
The contribution rate payable for each covered employee is based on the employee's status on Monday of 
each contribution week. After the initial effective date, all subsequent rate changes are effective January 1'' of 
each year during the term of the collective bargaining agreement. 
NOTE: Attach a separate selection form for each year shown above under the Alternate Benefit Plan 
Option. 
NEW YORK STATE TEAMSTERS COUNCIL 
HEALTH AND HOSPITAL FUND 
BENEFIT SELECTION FORM 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates 
described in the Participation Agreement executed by the undersigned parties concurrent 
with the execution of this form. After the initial effective date, all subsequent rate 
changes are effective January lSt of each year during the term of the collective bargaining 
agreement. 
For period beginning: January 1, 2006 
11 BENEFIT TYPE 1 BENEFIT D E S m O N  OR I WEEKLY RATE 
MEDICAL AND 
RX PLAN - 
REQUIRED Supreme $69.10 $143.00 $192.3( 
DENTAL - 
OPTIONAL 
VISION - 
OPTIONAL 
DISABlLITY - 
OPTIONAL 
DEATWAD&D - 
OPTIONAL 
L E A L  - 
OPTIONAL 
By signature below the parties signify their agreement to the Benefit Options selected. 
Option 1 
TOTAL WEEliZYRAlE 
Local Union No. Teamsters Local 687 Employer Name: Town of Russ:) 
Yes 
Yes 
Yes 
No 
K 
Signature: fld ,fi J' ~ ~ 4 4 -  
Title: Business Agent Date: ( / [ 9 / ~ 6  Title: Town Supervisor Date: / // 7h6 
Approved by: , Executive Administrator Date: 
$8.50 
$87.00 
$1.70 
$4.70 
$3.00 
$17.40 
$1 71.70 
$23.5( 
$3.60 
$4.70 
$3.00 
$228.4( 
$4.9( 
$4.7( 
$3.0 
NEW YORK STATE TEAMSTERS COUNCIL 
HEALTH AND HOSPITAL FUND 
BENEFIT SELECTION FORM 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates 
described in the Participation Agreement executed by the undersigned parties concurrent 
with the execution of this form. After the initial effective date, all subsequent rate 
changes are effective January lS' of each year during the term of the collective bargaining 
agreement. 
For period beginning: January 1, 2007 
BENEFIT TYPE 
By signature below the parties signify their agreement to the Benefit Options selected 
Local Union No. Teamsters Local 687 Employer Name: Town of Russell/\ 
MEDICAL AND 
RX PLAN - 
REQUIRED 
DENTAL - 
OPTIONAL 
VISION - 
OPTIONAL 
DISABILlTY - 
OMTONAL 
DWTWAD&D - 
OPTIONAL 
LEGAL - 
OPTIONAL 
! 
Signature: BL Signature: 
Title: Business Agent Date: 
Approved by: , Executive Administrator Date: 
BENEFIT DESCRIPTION OR 
OPTION SELJKTED 
WEEKLY RATE 
Supreme 
Option 1 
Yes 
Yes 
Yes 
No 
$81.00 
$9.20 
$1.90 
$4.90 
$3.00 
$162.00 
$18.40 
$3.80 
$4.90 
$3.00 
$222.7 
$25.31 
$5.21 
$49 
$3.0 
NEW YORK STATE TEAMSTERS COUNCIL 
HEALTH AND HOSPITAL FUND 
BENEFIT SELECTION FORM 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates 
described in the Participation Agreement executed by the undersigned parties concurrent 
with the execution of this form. After the initial effective date, all subsequent rate 
changes are effective January lSt  of each year during the term of the collective bargaining 
agreement. 
For period beginning: January 1, 2008 
II BENEFIT TYPE 
'MEDICAL AND 
RXPW- 
REQUIRED Supreme $93.20 $1 86.30 $256.11 
DENTAL - 
OPTIONAL Option 1 $9.80 $19.70 $27.11 
VISION - 
OPTIONN, Yes $2.00 $3.90 $5.41 
DISABILrn - 
OPTIONAL Yes 1 $5.14 $5,IO/ $5.11 
DEAWAD&D - 
OPTIONAL Yes $3.00 $3.00 $3.0 
LEGAL - 
OEllONAL No 
TOTAL WEEliZYRAm $218.00 $296.7( 
By signature below the parties signify their agreement to the Benefit Options selected. 
Local Union No. Teamsters Local 687 Employer Name: Town of R u s ~ l l  
\ 
Signature: 'P 1 Signature: / & -/d&& n& 
Title: Business Agent Date: 1/0/04 Title: Town Supervisor Date: 
Approved by: , Executive Administrator Date: 
